


















severe that the Airman's ability to function effectively in the military environment is
significantly impaired, and the commander chooses not to initiate separation action, the
commander must have that decision reviewed by the discharge authority. Conditions that
warrant disability processing will not be used to justify a separation under this
instruction. A recommendation for discharge must be supported by documents
confinning the existence of the condition and showing the member is medically qualified
for worldwide duty. Except when enuresis or sleepwalking is involved, the commander
must explain the adverse effect on assignment or duty performance. Similarly,
administrative discharges of officers with Personality Disorder are processed under the
guidance of AFI 36-3206, Administrative Discharge Procedures for Commissioned
Officers.

Current DoD and Military Department policies, regarding the use of personality
disorder as the basis for administrative separations of Service members, allow for the
controlled separation of Service members by the Military Departments, enabling the
Military Department Secretaries to manage separations to ensure their forces are fit to
fight. The requirement for the Military Departments to notifY Service members, in
writing, and to allow them to consult with legal counsel helps ensure Service members
are not wantonly discharged at the convenience of the Military Department Secretaries on
the basis of personality disorder and that the separation proceedings receive due
diligence. The Department believes that existing policy could be strengthened and has
been working over the past few months to implement more rigorous policy regarding the
use of personality disorder as the basis for separation of Service members who have
deployed to designated imminent danger pay areas (e.g., Iraq, Afghanistan, Kuwait,
Saudi Arabia, Pakistan, Serbia, and Djibouti).

Measures Being Taken Ree:arding Personality Disorder Separations

(D) A discussion o/measures being implemented to ensure that members 0/
the Armed Forces who should be evaluatedfor disability separation or retirement
due to mental health conditions are not processedfor separation from the Armed
Forces on the basis ofa personality disorder, and recommendations regarding
how members ofthe Armed Forces who may have been so separatedjrom the
Armed Forces should be provided with expedited review by the applicable board
for the correction ofmilitary records.

The Department is in the final phase of adding additional rigor to the personality
disorder administration separation policy. The revised policy would authorize
personality disorder separations only if diagnosed by a psychiatrist or PhD-level
psychologist. Moreover, members who are being considered for administrative discharge
based on personality disorder who have served or are currently serving in designated
imminent danger pay areas (e.g., Iraq, Afghanistan, Kuwait, Saudi Arabia, Pakistan,
Serbia, and Djibouti) would have their personality disorder diagnosis corroborated by a
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peer, psychiatrist or PhD-level psychologist, or another higher level mental health
professional. The diagnosis would address Post Traumatic Stress Disorder or other
mental illness co-morbidity. Finally, before a member who has served or is currently
serving in an imminent danger pay area can be separated on the basis of personality
disorder their case would be reviewed and endorsed by The Surgeon General of the
Military Depanment concerned. The Depanment anticipates implementing lhe revised
policy by July 2008.

Separation data show that only 3.4K of the 23K Service members administratively
discharged with personality disorder coded separations between fiscal years 2002 and
2007 had deployed in suppon of the Global War on Terror. There is no indicalion that
personality disorder diagnoses for members who were deployed in suppon of the Global
War on Terror were prone to systematic or widespread error. Moreover, Department
mental health providers are competent professionals who regularly screen and diagnosis
Post Traumatic Stress Disorder and related mental health disorders. Furthennore, the
Depanment is aware of no studies that show a strong correlation between personalily
disorder separations and Post Traumatic Stress Disorder, Traumatic Brain Injuries, or
other Global War on Terror related mental health disorders. Still, the Depanment shares
Congress' concern regarding the possible use of personality disorder as the basis for
administratively separating this class of Service member. This concern led to the
aforementioned pending policy change which specifically provides additional protections
to ensure Service members who sufTer from Post Traumatic Stress Disorder are not
separated on the basis of personality disorder.

The Department encourages all former Service members who believe that their
discharges were incorrectly characterized or processed to request adjudication through
their respective Military Depanment's Discharge Review Board. Given that there are no
indications that Service members suffering from Post Traumatic Stress Disorder were
systematically processed for administrative separation based on personality disorder, the
Department believes that members from this class of veterans should utilize the existing
Discharge Review Board processes. These boards have well established processes and
procedures in place to fairly evaluate each veteran's request in an expeditious fashion.

Conclusion

In conclusion, the Department appreciates the opportunity to provide Congress
with infonnation regarding the administrative separation of Service members based on
personality disorder for those members who deployed in suppon of the Global War on
Terror. There is no indication that personality disorder diagnoses for members who were
deployed in suppon of the Global War on Terror were prone to systematic or widespread
error. Moreover, Department mental health providers are competent professionals who
regularly screen and diagnose Post Traumatic Stress Disorder and related mental health
disorders.
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The Department, however, has been working over the past few months to
implement policy that adds additional rigor to the personality disorder administrative
separation policy. The revised policy would specifically require personnel being
considered for personality disorder separations who have served or are currently serving
in designated imminent danger pay areas to be evaluated for Post Traumatic Stress
Disorder or other mental illness co-morbidity prior to being separated on the basis of
personality disorder.
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